



















































































































































































self/herself, the aggrieved employee(s) and/or the Union representative. The Depar‘&
ment Head shali give the decision to the Union in writing, with a copy to the aggrieved
employee(s), or the aggrieved employee if the Union is not processing the grievance,
within seven (7) calendar days following the meeting date.

Step 2: if the Union, or the aggrieved employee if the Union is
not processing the grievance, is not satisfied with the decision rendered at Step 1, the
Union, or the aggrieved employee if the Union is not processing the grievance, may,
within seven (7) calendar days from the written decision rendered at Step 1, forward the
written grievance to the office of the City Manager (stamped in with date and time). The
City Manager or his/her designee shall meet with the aggrieved employee(s) and/or
his/fher Union representative(s) within seven (7) calendar days after receipt of the
grievance. The City Manager or his/her designee shall furnish a copy of his/her decision,
in writing, to the Union, or the aggrieved employee if the Union is not processing the
grievance, within seven (7) calendar days after the meeting.

Step 3: If the Union, or the aggrieved employee if the Union is
not processing the grievance which challenges a disciplinary action against that employee
(but not a contract interpretation grievance), is not satisfied with the decision rendered at
Step 2, the Union, or the aggrieved employee if the Union is not processing the
disciplinary grievance, may, within fourteen (14) calendar days from receipt of the City
Manager's decision, submit the grievance to arbitration, by requesting a list of arbitrators
from the Federal Mediation and Conciliation Service (F.M.C.S.) or the American
Arbitration Association (AAA), the choice of agency within the discretion of the Union
Only the Union is authorized to take contract interpretation grievances {o arbitration. The
request shall seek a panel of eleven (11) names, and either party may request a second

panel of names. The parties shall strike names alternatively from the list of names to

select the neutral arbitrator. The of the arbitrator shall be final and binding on all

parties
Sec. 4: Rules for Grievances and Arbiiration processing:
(a) The grievance shall be submitted on an Official Grievance form.

Attachments may be added, if needed. The City and the Union, or the aggrieved

employee if the Union is not representing the employee, shall mutually agree in writing as
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ARTICLE 38 - DISCIPLINARY ACTION

Sec. 1: It is agreed that the most effective means of maintaining discipline is
through the promotion of cooperation and sustained good working relationships. In those
cases where specific corrective action becomes necessary, the disciplinary measures
taken shall be for just cause and shall be progressive; however, in specific instances
where warranted, severe disciplinary measures up to and including termination may be
imposed without utilization of progressive procedures. Disciplinary action shall be
administered in a manner that is fair and consisten
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Sec. 2: (a) When an employee is called in by his/her supervisor for the
purpose of an oral counseling or warning, the employee shall not be entitled to have a
Union representative present.

(b)  When an employee is called in by his/her supervisor or higher
authority to receive a written warning, written reprimand, or other notice of disciplineto b

administered, he/she shall be entitled, at hisfher request, to have his/her a Union

representative.
(c) When the Union representative responds pursuant to an
mployee's request under (b) above, the Union representative shall only advise the

employee of his/her rights under the Contract; the Union representative shall not interfere
in the conduct of the meeting nor shall he/she question or raise questions to the
supervisor or other higher management authority.

(e) While the parties understand and agree that a performance
evaluation is not a form of disciplinary action and is not grievable, except as provided for
in Article 17, Section 7, they realize that at times the employee will be counseled, warned
or reprimanded, in writing, to improve deficient job performance. To this end, the
following procedure will apply: When the supervisor calls the employee in to review a
performance evaluation that is less than satisfactory in whole or in part, he/she is to so
advise the employee who shall then be entitied upon request to have the Union
representative present; the Union representative shall not interfere in the conduct of the
meeting nor shall he/she question or raise guestions to the supervisor. Any employee

whose discipline involves suspension, demotion or termination shall be notified that they





































































ARTICLE 52 - REGULARLY SCHEDULED PART-TIME EMPLOYEES

Sec. 1: Regularly scheduled part time employees shall enjoy rights in all
Collective Bargaining Agreement articles except for the following:
= Article 11-Assignment Pay
= Arlicle 12-Leadworker
= Articie 13-Certification Pay
= Article 14-Work Week and Scheduling
= Article 16-Voluntary Demotions
= Article 18-Pensi
= Article 20-Sick Leave (except as provided below in this Article)
= Article 21-Voting Tim
= Article 22-Coniracting and Subcontracting
Article 28-Lay-off and Recall
= Article 30-Special Leave and Leave of Absence (except FMLA for
employee who meet the minimum qualifications).
s Article 34-Bereavement Leave (except as provided below in this
Article)
= Article 48-Educational Reimbursement
s Arlicle 49-Wellness
= Article 50-Volunteer Day
Sec. 2: Effective on the ratification date of the 2013-2015 Agreement,

regularly scheduled non-seasonal pari-time employees who average at least thirty (30)

oy

hours or more of work per week shall, after a 60 day waiting period, be eligible for the
following benefits:
1. Sick Leave: three quarters (75%) of the sick leave accruals

provided in Article 20.

N

Vacation Leave: three quarters (75%) of the vacation leave

£

holidays and the Employee’s Birthday provide
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